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ABSTRACT 
India is continuously emerging as knowledge-based economy in the world. It has been possible because of its profusion of 
capable, competent and qualified human resource. Apart from it India has an added advantage of its “Demographic Dividend,” 
which can be further used to develop a skilled workforce in the coming scenario. 
Apart from categorical stress on the education and training & development exercises, still there are shortages of competent and 
skilled manpower which can meet the demands of today’s global economy. Hence, development has become the need of hour 
for the country’s global competiveness.  
Assessing the urgent necessity of skilled and competent manpower in the current scenario, the Indian Government is also 
dedicatedly striving not only to initiate but to achieve the formal/informal skill development of country’s working population 
through providing them vocational training education and other upcoming learning methods to make them competent and 
employable.  
KEY WORDS: Competent, Knowledge-based economy, Demographic Dividend. 

MOTIVATION 
Today, the world and India need a skilled workforce. If we have to promote the development of our country then our 
mission has to be `skill development’ and `Skilled India’. Millions and millions of Indian youth should acquire the 
skills which could contribute towards making India a modern country. I also want to create a pool of young people who 
are able to create jobs and the ones who are not capable of creating jobs and do not have the opportunities, they must be 
in a position to face their counterparts in any corner of the world while keeping their heads high by virtue of their hard 
work and their dexterity of hands and win the hearts of people around the world through their skills. We want to go for 
the capacity building of such young people.- -Hon’ble Prime Minister of India, Shri Narendra Modi Independence Day 
2014 Speech. 

INTRODUCTION 
Globalization today in all aspect has brought a complete make shift in all aspect of life. Globalization, Liberalization, 
and Privatization have became the major force for development of social, economic, political, and cultural enrichment 
all around the world. However, Globalization has not only created but also opened the new windows for job 
opportunities. It has also put several challenges before the employers who are still getting their work done through 
traditional modes and also the employees who are unable to cope up with today’s competitive era, which is resulting 
into unemployment of the work force.  
New job opportunities have a tremendous demand of skilled work force. Gap in the desired competency/skill required to 
perform a task also cause unemployment. Skilled work force is very much demanding throughout the globe. Developing 
employability skills is an effort to combat both these problems. The Government of India  has also conceptualized  the  
need  of  Skill Development and  has  coordinated  with action  on  skill development  with  A  Three – Tier  
Institutional Structure consisting of: 
1. P.M.’s National Council 
2. National   Skill   Development   Coordination Board (NSDCB) 
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3. National    Skill Development Corporation (NSDC) 
 
Percentage of workforce receiving skill training (2008) 

 
Source: Planning Commission Report (2008) 

 
The skill development of the working population is a priority for the government. The objective of the policy is to 
expand on outreach, equity and access of education and training, which it has aimed to fulfill by establishing several 
industrial training institutes (ITIs), vocational schools, technical schools, polytechnics and professional colleges to 
facilitate adult leaning, apprenticeships, sector-specific skill development, e-learning, training for self employment and 
other forms of training.  
The government therefore provides holistic sustenance through all its initiatives in the form of necessary financial 
support, infrastructure support and policy support. 
Competency Mapping 
Competency Mapping is the process of finding out the competencies viz; Managerial,Technical, Behavioral and most 
importantly KSA i.e Knowledge, Skills and Attitude which are required to perform a specific job/role or a set of tasks at 
a given point of time nowadays. 
The below mentioned model of Competency Mapping (Figure 1) shows the key attributes of Competency Mapping and 
how they can be developed. This figure also shows that how Skill Development Exercises are very significant in 
development of these key attributes. 
    

KEY ATTRIBUTES      :  DEVELOPED THROUGH 

 
Fig 1: Development Model for Competency Mapping 

Skill Development 
The challenge of skilling / up-skilling 150 million by 2022 requires both fundamental education reform across primary, 
secondary and higher education and significant enhancement of supplementary skill development. NSDC focuses 
primarily on supplementary skill development and strive to create seamless tracks within the education system. 
Objective of the Study 



International Journal of Application or Innovation in Engineering & Management (IJAIEM) 
Web Site: www.ijaiem.org Email: editor@ijaiem.org 

Volume 5, Issue 2, February  2016              ISSN 2319 - 4847 
 

Volume 5, Issue 2, February 2016                                                                                        Page 134 

The present paper tries to study the need and role of Skill Development Policy with respect to Competency Mapping. 
The objectives of the paper are: 

1. To provide Background of Developing Employability Skills in India. 
2. To study the National Policy on Skill Development. 
3. To study the role and scope of National Skill Development Corporation (NSDC). 
4. To suggest measures to improve employability skills with the aid of Competency Mapping. 

Methodology 
Current study is based on secondary data sources which include books, journals and Internet etc. The present paper 
is categorized into six sections: 

1. Introduction 
2. Background of Developing Employability Skills in India 
3. National Skill Development Policy and Government’s Action Plans. 
4. Role of National Skill Development Corporation 
5. Scope of National Skill Development Policy 
6. Conclusion 

The Background of Developing Employability Skills in India: 
Skill development can be viewed as an instrument to improve the effectiveness and contribution of labour to the 
overall production. Skill development can also be seen as a means to empower the individual and improve his/her 
employability. Skill development in India draws its attention from the changing demographic profile.  India has a 
unique 20-25 years window of opportunity known as ‘demographic dividend’.  Global economy is expected face a 
skilled manpower shortage to the extent of around 56 million by 2020. Hence, skill development in India is a big 
challenge although; skill development has several challenges before it. 
Need for Skill Development: 
In the backdrop of India’s employment scenario it becomes imperative to formulate a National Policy on Skill 
Development and initiate a Program of Action.  
 

Table 1; Source: National Sample Survey on Employment & Unemployment, 55th Round 
Particular

s 
Not Literate 

(%) 
Literate& 

Schooling    up    to 
Primary level (%) 

Schooling   up   to 
Middle            

and 
Higher level (%) 

Total 
(%) 

Share   in   Work 
force 
(%) 

Male 32.9 25.8 41.3 100 69.55 
Female 69.3 15.8 14.9 100 30.5 
Person 44 22.7 33.3 100 100 

 
Table- 1 shows composition of workers of age 15 years and above by level of education 1999-2000. It shows that there 
is a great difference between male and female share in the work force. This indicates a greater need for skill 
development. 
National Skill Development Mission 
The National Skill Development Mission was approved by the Union Cabinet on 01.07.2015, and officially launched by 
the Hon’ble Prime Minister on 15.07.2015 on the occasion of World Youth Skills Day. The Mission has been 
developed to create convergence across sectors and States in terms of skill training activities. Further, to achieve the 
vision of ‘Skilled India’, the National Skill Development Mission would not only consolidate and coordinate skilling 
efforts, but also expedite decision making across sectors to achieve skilling at scale with speed and standards. It will be 
implemented through a streamlined institutional mechanism driven by Ministry of Skill Development and 
Entrepreneurship (MSDE). Key institutional mechanisms for achieving the objectives of the Mission have been divided 
into three tiers, which will consist of a Governing Council for policy guidance at apex level, a Steering Committee and 
a Mission Directorate (along with an Executive Committee) as the executive arm of the Mission. Mission Directorate 
will be supported by three other institutions: National Skill Development Agency (NSDA), National Skill Development 
Corporation (NSDC), and Directorate General of Training (DGT) – all of which will have horizontal linkages with 
Mission Directorate to facilitate smooth functioning of the national institutional mechanism. Seven sub-missions have 
been proposed initially to act as building blocks for achieving overall objectives of the Mission. They are: 

1. Institutional Training 
2. Infrastructure 
3. Convergence 
4. Trainers 
5. Overseas Employment 
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6. Sustainable Livelihoods 
7. Leveraging Public Infrastructure. 

National Skill Development Policy and Government’s Action Plans on Skill Development 
The objective of the National Policy on Skill Development and Entrepreneurship, 2015 will be to meet the challenge of 
skilling at scale with speed and standard (quality). It will aim to provide an umbrella framework to all skilling activities 
being carried out within the country, to align them to common standards and link the skilling with demand centres. In 
addition to laying down the objectives and expected outcomes, the effort will also be to identify the various institutional 
frameworks which can act as the vehicle to reach the expected outcomes. The national policy will also provide clarity 
and coherence on how skill development efforts across the country can be aligned within the existing institutional 
arrangements. This policy will link skills development to improved employability and productivity. 
Objectives of National Skill Development Policy 

1. Create an end-to-end implementation framework for skill development, which provides opportunities for life-
long learning. This includes: incorporation of skilling in the school curriculum, providing opportunities for 
quality long and short-term skill training, by providing gainful employment and ensuring career progression 
that meets the aspirations of trainees. 

2. Align employer/industry demand and workforce productivity with trainees’ aspirations for sustainable 
livelihoods, by creating a framework for outcome-focused training. 

3. Establish and enforce cross-sectoral, nationally and internationally acceptable standards for skill training in 
the country by creating a sound quality assurance framework for skilling, applicable to all Ministries, States 
and private training providers. 

4. Build  capacity  for  skill  development  in  critical  un-organized  sectors  (such  as  the construction  sector,  
where  there  few  opportunities  for  skill  training)  and  provide pathways for re-skilling and up-skilling 
workers in these identified sectors, to enable them to transition into formal sector employment. 

5. Ensure sufficient, high quality options for long-term skilling, benchmarked to internationally acceptable 
qualification standards, which will ultimately contribute to the creation of a highly skilled workforce. 

6. Develop a network of quality instructors/trainers in the skill development ecosystem by establishing high 
quality teacher training institutions. 

7. Leverage existing public infrastructure and industry facilities for scaling up skill training and capacity 
building efforts. 

8. Offer a passage for overseas employment through specific programmes mapped to global job requirements 
and benchmarked to international standards. 

9. Enable pathways for transitioning between the vocational training system and the formal education system, 
through a credit transfer system. 

10. Promote convergence and co-ordination between skill development efforts of all Central 
Ministries/Departments/States/implementing agencies. 

11. Support weaker and disadvantaged sections of society through focused outreach programmes and targeted 
skill development activities. 

12. Propagate aspirational value of skilling among youth, by creating social awareness on value of skill training. 

13. Maintain a national database, known as the Labour Market Information System (LMIS), which will act as a 
portal for matching the demand and supply of skilled workforce in the country. The LMIS, will on the one 
hand provide citizens with vital information on skilling initiatives across the country. On the other, it will 
also serve as a platform for monitoring the performance of existing skill development programmes, running 
in every Indian state. 

Role of National Skill Development Corporation (NSDC) 
The NSDC facilitates or catalyses initiatives that can potentially have a multiplier effect as opposed to being an actual 
operator in this space. In doing so, it strives to involve the industry in all aspects of skill development. 
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The approach is to develop partnerships with multiple stakeholders and build on current efforts, rather than 
undertaking too many initiatives directly, or duplicating efforts currently underway. To scale up efforts necessary to 
achieve the objective of skilling / up-skilling 150 million people, the NSDC strives to: 

1. Develop ultra low cost, high-quality, innovative business models. 
2. Attract significant private investment. 
3. Ensure that its funds are largely “re-circulating”; i.e. loan or equity rather than grant. 
4. Create leverage for itself. 
5. Build a strong corpus. 

Scope of the National Skill Development Policy 
1. Institution based Skill development including ITIs/ITCs/Vocational/Technical Colleges/ Poly techniques/ 

Professional Colleges etc. 
2. Learning initiative of Sectoral Skill development organized by different ministries/departments. 
3. Formal & Informal apprenticeships and other types of training by enterprises. 
4. Training for self employment/entrepreneurial development. 
5. Adult learning. 

Conclusion 
1. Globalization, Liberalization, and Privatization have became the major force for development of social, 

economic, political, and cultural enrichment all around the world. 

2. New job opportunities have been created along with new challenges for both employees and employers. 

3.  The demand of new skill- set and competency for particular job has caused unemployment. 

4. Demographic Dividend can play a pivotal role to develop skilled and competent workforce.  

5. National Skill Development Mission is designed as per the requirement to fulfill the need. 

6. Skill is the main key factor of Competency Mapping. 

7. Skill can be developed through training and skill development exercises. 

8. National Skill Development Corporation (NSDC) is playing a significant role in developing skilled human 
resource. 
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